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Personal Strength and Leadership
To succeed it is all about finding who you are. This is important to understand place where you are good and performs better. It is all about knowing your strength something that makes you different and unique from the others. In every person, there are the weaknesses and the strengths which differentiate every individual. Knowing the strengths is one of the important elements everyone should consider. The strengths will always help an individual to compose ways to deal with the weaknesses. This is where the importance of strengths is. As such, I was amazed initially to find out my top five strengths. I was surprised that these are the kind of things that I do every day but I could not realize that these are the things that make me strong and unique. Watching the videos from Gallup’s Clifton StrengthsFinder, I realized that I have good strengths and they are things that I practice every time in school and outside. As a result, they are the things that have continuously strengthened my journey as a student and a person. However, I am delighted that I have had the opportunity to work out the strengths I possess from the videos. This will also help to realize some of the weaknesses I have and work out how my strengths can help me to deal with my weaknesses.
Strengths are significant elements, particularly when in the leadership spectrum (Cismas, Dona & Andreiasu, 2016). Leadership requires diligence and good qualities. The qualities are significant to allow a leader to exercise his/her duties effectively. However, this is not possible when a leader does not understand his/her strengths. A leader should be someone influential. This is one of my strengths that relates to leadership style. Leaders have a duty to work with their followers and influence their ways of working. This can be demonstrated during the decision-making process or coming up with the objectives of an organization. This cannot be possible when a leader is not influential. According to Thuijsma (2015), the followers would always want to see their leaders as a role model since they need the skills from the leader to motivate their activities around the organization. I also discovered that I am a strategist. A strategist will always look for different options before making a choice. This is a strength that is most important in leadership style. My other top strength is positive outlook. I normally like to work with people who see the good side of life. I like this kind of people because they tend to change my outlook and this consistently changes my ways of viewing the world, life and every other thing around me. I am an achiever as another top strength. Being an achiever means that I am productive. I get to do what I want to do with everything I have. This is what gives me satisfaction. My last strength is discipline. Discipline comes in with my daily activities. I have a routine of doing my daily activities. This helps me to structure my day and the activities I need to undertake.  The strengths mentioned relating to my leadership style in the form that they enable me to understand the proper and effective styles to pursue as a leader. According to Cismas et al (2016), leadership style determines the way an organization performs in its area. Since leadership is related to management, these strengths will provide me with insights that would help me create an effective management style. A manager would need to know how to relate to his followers and accept their abilities. This is what my strengths are preparing me for.
Cismas et al (2016) state some of the skills that a good should possess to overcome the challenges and the complex business environment today. The skills are important and critical in transforming the available resources into tangible outcomes. However, this cannot be possible when the leader does not work on the pieces critical in ensuring success. As such, to become a good leader I would like to work on the personal character. Thuijsma (2015) asserts that character trait is one of the components that make a good leader. The character trait determines the kind of leadership style a leader would possess. Due to this, I would like to work on my character traits to transform my leadership style.  This is because I am certain that this will help me gain the skills relevant to achieve success as a leader. Some of these skills as Cismas et al (2016) state are communication skills, motivation skills, analytical skills, respect, and learning. All these skills are based on the character of a leader to make them possible. Another trait I would like to work is personal relationship with others. This will give me the idea of how to work with others in an organization. These traits are important and also the strengths needed for me as a manager. It is difficult to become an effective manager without good personal relationship. Moreover, the personal character is also significant to derive ways to work with people in a diverse workplace. This is also important to make a good boss who understands and appreciates his follower.
Thus, of the five top strengths, I anticipate using the strength of strategist in college and in the future career. This is because being a strategist I am able to have a chance to scrutinize available options and their probable outcome. This can assist me to help in organizational strategy making in the future career. It can also help in the college to determine the perfect ways to handle my studies and know how to prioritize.  
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